
   
 

 
 
 
Professor Paul Layzell 
The Principal 
Royal Holloway, University of London 
Egham 
TW20 0EX 
 

11 May 2017 
 
Dear Paul, 
 
Royal Holloway Joint Unions, London Weighting Claim 
 
This claim is submitted on behalf of the UCU, Unite, and GMB. 
 
London Weighting at Royal Holloway University of London is currently £2,134 per 
annum, the same as it was in 1992, 25 years ago.  While other colleges and 
universities in London and the South East have increased London Weighting 
payments, London Weighting at Royal Holloway is one of the lowest in the higher 
education sector. 
 
This claim is submitted against a background of the rapidly rising cost of living in 
London and the South East of England.  The effect of this has been to make it 
impossible for Royal Holloway staff to maintain their standard of living. 
 
This claim is intended to address this and, consequently, UCU, Unite, and GMB are 
seeking: 
 

• An immediate uplift in London Weighting to £4,000 per annum. 
 

• An agreed method of annually uprating the London Weighting supplement.  As 
a minimum this should increase by the higher of either the nationally agreed 
annual percentage pay increase or the annual average RPI figure (as 
calculated from August to July of the preceding year). The uprated amount 
would be payable from 1 August annually. 

 
• Royal Holloway UCU, Unite, and GMB seek a considered response to this 

claim by 31 May 2017 in order to facilitate further discussion with our members 
at RHUL. 

 

  



Background to the claim 
 

London Weighting was initially frozen for Royal Holloway staff and University of 
London Colleges when the University of London abolished the body which 
negotiated it in 1992.  Royal Holloway, along with University of London colleges, 
refused to endorse the establishment of a replacement local negotiating body or to 
allow negotiations over London Weighting to become part of national bargaining (as 
is the case for the post-1992 London institutions). 
 

London Weighting for University of London staff at the time was £2,134; 25 years 
later London Weighting at Royal Holloway remains at £2,134. 
 

It is clear that a review is now needed. 
 

If the figure of £2,134 were to have been uprated solely by the annual average RPI 
figure over this period, itself an underestimate of the actual cost of living increase for 
those working in London and the South East, the London Weighting figure would 
have been £4,055.41 by 2016.  Staff who have worked at Royal Holloway throughout 
this period will have lost many thousands of pounds: 
 

Year 
RHUL London 

Weighting 
Annual Average 

RPI * 
LW Uprated for RPI 

Difference 
 

1992 £2,134.00   £2,134.00 £0.00 

1993 £2,134.00 1.4 £2,163.88 £29.88 

1994 £2,134.00 2.3 £2,213.65 £79.65 

1995 £2,134.00 3.5 £2,291.12 £157.12 

1996 £2,134.00 2.2 £2,341.53 £207.53 

1997 £2,134.00 3.3 £2,418.80 £284.80 

1998 £2,134.00 3.5 £2,503.46 £369.46 

1999 £2,134.00 1.3 £2,536.00 £402.00 

2000 £2,134.00 3.3 £2,619.69 £485.69 

2001 £2,134.00 1.6 £2,661.60 £527.60 

2002 £2,134.00 1.5 £2,701.53 £567.53 

2003 £2,134.00 3.1 £2,785.28 £651.28 

2004 £2,134.00 3 £2,868.83 £734.83 

2005 £2,134.00 2.9 £2,952.03 £818.03 

2006 £2,134.00 3.3 £3,049.45 £915.45 

2007 £2,134.00 3.8 £3,165.33 £1,031.33 

2008 £2,134.00 5 £3,323.59 £1,189.59 

2009 £2,134.00 -1.4 £3,277.06 £1,143.06 

2010 £2,134.00 4.8 £3,434.36 £1,300.36 

2011 £2,134.00 5 £3,606.08 £1,472.08 

2012 £2,134.00 3.2 £3,721.47 £1,587.47 

2013 £2,134.00 3.3 £3,844.28 £1,710.28 



2014 £2,134.00 2.5 £3,940.39 £1,806.39 

2015 £2,134.00 1 £3,979.79 £1,845.79 

2016 £2,134.00 1.9 £4,055.41 £1,921.41 

2017 £2,134.00 3.1 £4,181.13 £2,047.13 

  £23,285.72 
 

* PRI all items percentage change over 12 months calculated August to July. 2017 
figure calculated from August 2016 to March 2017. 

 

London Weighting was initially introduced to compensate workers for the extra costs 
of living and working in the Greater London area against a backdrop of national pay 
rates.  The ONS UK House Price Index shows that in February 2017 the average 
house price in the UK was £217,502, while the average house price in London was 
£475,000 – 218.4% the national average. 
 

Rents in London are also almost double the English average.  The June 2013 
Labour Research Department Workplace Report stated, “It’s much the same story 
with rents. Figures from the Valuation Office Agency (VOA) for the year to 31 March 
2013 show private sector rents in London are almost double that for the whole of 
England. For London the average rent is £1,425 a month while for England as whole 
the figure is £724 a month. This means Londoners are paying on average £8,412 a 
year more in rent.” 
 

A 2012 survey of London employers by the Industrial Relations Service (IRS) found 
that 51% of employers pay a specific London allowance, while a further 44% have 
higher basic rates or salary scales for employees working in the capital.  The 
remainder did not have either arrangement, while some employers deployed both a 
London allowance and higher pay scales. 
 

The following is a survey of London Weighting allowances paid in public and private 
sector organisations (dates in brackets represent date of implementation/latest data 
available): 
 

 Police: Single London rate (London Weighting + London Allowance) - £6,639 (at 1 
July 2013) 

 NHS: Inner London: 20 per cent of basic salary (subject to a minimum payment of 
£4,076 and a maximum payment of £6,279) (at 1 April 2013) 

 Probation Service: Single London rate - £3,889 (at 4 January 2013) 

 Prison Service: Inner London: £4,250 (at 1 April 2013) 

 Sixth Form Colleges (Teachers & Support Staff): Inner London: £3,652 (at 1 
September 2013) 

 Teachers: Inner London: Differential between London and national scales - £5,466 
to £8,326 (at 1 September 2013) 

 London Metropolitan University: Academic and Support Staff: £4,437; Research 
Staff: £3,396 

 Greenwich University: Academic: £3,437; Non-academic: £4,452 (1 August 2014) 

 Birkbeck College: £3,550 (1 August 2015) 



 King’s College: £2,623 (1 Aug 2016); £2,923 (1 Aug 2017); £3,223 (1 Aug 2018); 
£3,500 (1 Aug 2019)  

 Royal Veterinary College: £2,700 (1 March 1016); £2,900 (1 August 2016); £3,200 
(1 August 2017); £3,500 (1 August 2018) 

 UCL: £2,919 (at 1 August 2014) 

 Department for Works and Pensions: Inner London: Differential between 
London and national scales £3,730 to £5330 (at 1 July 2013) 

 HM Revenue & Customs: Inner London: Differential between London and national 
scales £3,840 to £6884 (at 1 June 2011) 

 Health and Safety Executive: Inner London: £3,992 (at 1 October2012) 

 Environment Agency: Inner London: £3,372 (at 1 July 2009) 

 Acas: Inner London: £4,040 (at 1 August 2012) 

 Fire Service (firefighters): Single London rate - £5,160 (at 1 July 2012) 

 Royal Mail Letters: Inner London: £4,654 (at 2 April 2012) 

 Barnardo’s (Voluntary Sector): Inner London: £3,354 (at 1 April 2013) 

 Turning Point (Voluntary Sector): Inner London: £3,561 (at 1 April 2009) 

 British Gas: Inner London: £5,461 (at 1 April 2013) 

 National Grid: Inner London: £4,210 (at 1 July 2012) 

 Aviva: Inner London: £3,710 (at 1 April 2001) 

 Barclays Bank: Inner London: £3,550 (at 1 October 2004) 

 HSBC: Inner London: £4,000 (at 1 October 2004) 

 Santander: Inner London: £3,500 (at 1 November 2011) 

 Nationwide Building Society: Inner London: £4,550 (at 1 July 2012) 

 Co-operative Banking Group: Inner London: £4,000 (at 1 April 2013) 

 BBC: Single London rate: £3,716 for staff earning £25,000 and above, £4,288 for 
staff earning less than £25,000 (at 1 August 2013) 

 

Two thirds of public sector London allowances saw no increase between 2011 and 
2012, but of those that did see an uplift, the increase ranged from 0.5% to 4.9%. In 
contrast, 60% of private sector employers did provide an uplift, which ranged from 
2% to 8.9%. 
 

In this context our claim is both fair and reasonable. It does not seek to recoup the 
substantial loss staff working at the RHUL have suffered as a consequence of the 
freeze on London Weighting, only to restore London Weighting to a level 
commensurate with comparator public and private sector bodies and to put in place 
an agreed method for maintaining the value of this in future. 
 
Yours sincerely, 
 
Bob Fitzgerald 
RHUL UCU 
 

Andy Alway 
RHUL Unite 

John Brannan 
RHUL GMB 

Greg Barnett 
UCU London region 

Andy Murray 
Unite London region 

Anna Meyer 
GMB London region 

 


